Our Five Guiding Principles are essential to how we do

business and we expect our Suppliers to respect and
embrace these principles.

penny’s

P P R Denny’s Five Guiding Principles
S U L I E o POweS Our Denny’s family is our most important asset. We trust, support,
and respect each other and work together for the greater good.

- We recognize the contributions of all and empower each and
— every one of us fo achieve great things. Together, we will celebrate
our successes and have fun doing it.
2R0UD o8 We are the classic American diner and proud of everything that
means. Since 1953, we have served quality food and healthy

portions at a fair price. No matter where we are, our light is always
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on inviting guests around the world to a place where everyone is

welcome.
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Loy Open means so much more than just being open for business

g

24/7. It means being open to all people, appetites, and budgets.
‘ “Pennes” It says we are open-minded and open to new ideas. Honest,

warm, and inviting. Open is the way we think and act every

|

hour of every day.

oVESTs
They're not customers or consumers. They are our guests, and

g

we invite them into our homes with open arms. They are the very

First

reason we are in business and the center of everything we do.
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QUNCR)- At Denny’s, we are never satisfied standing still. We are always

moving forward, striving for more, hungry for greatness. We are

Yo Wit open to fresh innovative thinking. We believe we will succeed
through teamwork, accountability, and pushing the boundaries
of ourselves and our Brand.




Introduction

Our Franchisees

We operate our restaurants in the United States primarily through
franchisees, and Denny's outside the United States are operated
exclusively by franchisees. We expect our franchise colleagues
likewise to do business in an ethical and socially responsible

manner, and to comply with laws and regulations.

Our Suppliers

Denny’s Restaurants (collectively, “Denny's”) is committed to
conducting its business in an ethical and socially responsible
manner, complying with laws and regulations. We hold to these
same standards the broader Denny’s family including people and
entities who perform work for, deliver services to, or provide
goods to Denny’s (collectively, “Suppliers”). We expect Suppliers
to observe this Supplier Code of Business Conduct (the “Code”).
Denny’s understands that Suppliers are independent businesses,
and that Denny’s isn't responsible for their conduct, but their

actions may cross over to and reflect upon Denny's.

This Code complements the separate Code of Conduct
applicable to all employees of Denny's, Inc., including our
professionals who engage and interact with Suppliers. We
expect both sides to uphold the standards of their respective
codes.
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services related to Denny’s.

Anti-bribery and anti-corruption

Suppliers must never, directly or indirectly, or through a third party:
offer or pay bribes fo anyone, accept kickbacks, or offer anything of
value—even to Denny’s employees—for the purpose of influencing a
business decision or gaining an improper business advantage. lfems
of value are things such as gifts, favors, meals, entertainment, job
offers, and travel. Additionally, Suppliers must not engage in any form
of extortion, fraud, or embezzlement, or take any action that would

violate any anti-corruption law.

Conflicts of Interest

Suppliers must report any possible conflict of interest and avoid any
conduct that may result in a conflict of interest when viewed from Denny's
point of view. A conflict of interest means a circumstance that could cast
doubt on whether a transaction was negotiated fairly and equally.
Conflicts of interest are usually resolved by disc|osing full details of the
potential conflict to Denny’s decision makers. If you identify a conflict

of interest or you have a question about whether a conflict of interest

may exist, contact Denny’s Legal Department promptly. 2
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Fair Competition Laws

Suppliers must comply with tair competition laws. These laws generally prohibit

anti-competitive behavior and untair business practices. Examples are agreements

(written or oral) to fix or control prices or bidding, to allocate markets, or to make false

or misleading statements about your or a competitor’s products, services, or business.

4



Animal Weltare:

Our guests care about how their food is sourced
and so do we. We expect Suppliers to support
Denny’s animal welfare initiatives. We additionally
require our protein Suppliers to create and
implement their own animal welftare programs

that are in line with Denny’s initiatives.To learn

more, visit: www.dennys.com/company/animal-welfare /

Human Rights and Labor Practices:

Suppliers must comply with human rights and labor laws and regulations with
regard to Suppliers’ treatment of their employees. These laws and regulations
include, without limitation, anti-discrimination, anti-harassment, fair treatment,

prevention of forced or child labor or slavery, prevention of human trafficking,

working hours, workplace health and safety, minimum wages and benefits, freedom

of association, and prevention of any form of physical abuse or intimidation.
Denny’s expects Suppliers to Embrace Openness and employ a workforce with
diverse experience, backgrounds, and viewpoints. Suppliers must provide equal
opportunity to all employees and not engage in any form of discrimination or
harassment based on age, race, color, religion, disability, national origin, gender,
sexual orientation, gender identity or expression, ancestry, citizenship, military

status, or any other characteristic protected by law.



Food Safety

At Denny’s we put our =<« "< In doing so, providing safe
food to our guests is critical. Suppliers of edible items, or goods
which will be used with or in contact with edible items, must
ensure that their products or ingredients meet the highest quality
standards, are safe for human consumption, are pure, wholesome,
and unadulterated. At a minimum, Suppliers must operate in
compliance with all relevant food safety requirements and

laws, meet specifications in their agreements with Denny’s,

and meet or surpass industry standards for product quality

and food safety requirements.




Compliance

Verification of Compliance

By its acceptance of a Denny’s purchase order, or by

entry info a contract with Denny’s, a Supplier acknowledges
its receipt of the Code and its commitment to comply

with its requirements.

Supplier responsibility
All Suppliers must educate employees, consultants, agents,

representatives, and subcontractors about the Code to ensure

compliance in connection with work performed for Denny’s.
p p y

Denny’s requests

Denny’s may request information from Supplier to
verity compliance with this Code, and Suppliers

must cooperate timely with any such request. Denny’s
may request recertification to this Code and
documentation of audits performed in accordance

with industry best practices to demonstrate compliance.

Non-compliance
Denny’s reserves the right to terminate any agreement with

any Supplier for a material breach of this Code if not cured

within 30 days after notice.

»

and hungry for greatness. We believe

we will succeed through cooperation, accountability, and pushing the
boundaries of ourselves and our brand. We expect our Suppliers to comply
with this Code even where applicable laws are less restrictive and even if
their conduct would otherwise be legal. It applicable laws are more restrictive

than this Code, Suppliers must always, at minimum, comply with those laws.

Warm up with

AMERICA'S DINI

winter long.
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